
  

 
 

 

   
 

2023 MAB FAQ 

Guidance for participating in the marking and assessment boycott (MAB) 

Read about the crowdfunding scheme and the pledge scheme.  

Read the Local Branch Hardship Fund guidance and application form.  

• When will the MAB take place?  

As of Thursday 20 April, action short of a strike (ASOS) in the form of a marking and 
assessment boycott (MAB) is ongoing. 

To organise support and strategy most effectively, we are currently mapping MAB 
participation across departments, and have created a participation form. Please note 
that no names for participating members will be collected. If you register that you are 
‘currently planning on taking part in the MAB’, the form will only ask for your department 
and whether you are on an hourly contract. We strongly encourage all of those currently 
planning on taking part in the MAB to fill out this form as soon as possible. 

• If I am not a UCU member, can I participate in the MAB? 

If you are not a UCU member you may still participate. Once a mandate for industrial 
action has been lawfully acquired, any person directly employed by the institution in 
which it is taking place is allowed to join in, irrespective of union membership. 
However, if you are not directly employed by LSE (or another Higher Education 
institution where the MAB is taking place), then you are not included in this action. 

Non-union members who take part in legal, official industrial action have the same 
rights as union members not to be dismissed as a result of taking action. If you are not a 
UCU member, we strongly recommend that you join. That way, you will have access to 
UCU strike funds (both national and local), and we can support you if any difficulties 
arise. 

• Is the MAB for permanent staff only, or should hourly-paid staff and graduate 
teaching assistants (GTAs) take part? 

To be successful, this action requires a coordinated, critical mass of UCU members to 
participate so that marking and assessment duties cannot simply be passed on to other 
colleagues. To achieve maximum leverage, it is absolutely crucial that members stand 
together. Hourly-paid staff and GTAs should most certainly take part. Casualisation is 

https://ukc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?new=1&ui=en-GB&rs=en-GB&wdenableroaming=1&mscc=1&wdodb=1&hid=B73476A1-D046-A000-F27E-8BA47251EAFA.0&uih=sharepointcom&wdlcid=en-GB&jsapi=1&jsapiver=v2&corrid=3380d164-54db-4a2f-33f9-a74395a15b15&usid=3380d164-54db-4a2f-33f9-a74395a15b15&newsession=1&sftc=1&uihit=docaspx&muv=1&cac=1&sams=1&mtf=1&sfp=1&sdp=1&hch=1&hwfh=1&wopisrc=https%3A%2F%2Fucuonline-my.sharepoint.com%2Fpersonal%2Frstrathearnbrady_ucu_org_uk%2F_vti_bin%2Fwopi.ashx%2Ffiles%2Fbc16014b7cde41768a63b84802466ef0&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fucuonline-my.sharepoint.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdorigin=DocLib&wdhostclicktime=1736527747860&csc=1&wdredirectionreason=Unified_SingleFlush#crowdfunder
https://ukc-word-edit.officeapps.live.com/we/wordeditorframe.aspx?new=1&ui=en-GB&rs=en-GB&wdenableroaming=1&mscc=1&wdodb=1&hid=B73476A1-D046-A000-F27E-8BA47251EAFA.0&uih=sharepointcom&wdlcid=en-GB&jsapi=1&jsapiver=v2&corrid=3380d164-54db-4a2f-33f9-a74395a15b15&usid=3380d164-54db-4a2f-33f9-a74395a15b15&newsession=1&sftc=1&uihit=docaspx&muv=1&cac=1&sams=1&mtf=1&sfp=1&sdp=1&hch=1&hwfh=1&wopisrc=https%3A%2F%2Fucuonline-my.sharepoint.com%2Fpersonal%2Frstrathearnbrady_ucu_org_uk%2F_vti_bin%2Fwopi.ashx%2Ffiles%2Fbc16014b7cde41768a63b84802466ef0&dchat=1&sc=%7B%22pmo%22%3A%22https%3A%2F%2Fucuonline-my.sharepoint.com%22%2C%22pmshare%22%3Atrue%7D&ctp=LeastProtected&rct=Normal&wdorigin=DocLib&wdhostclicktime=1736527747860&csc=1&wdredirectionreason=Unified_SingleFlush#pledge
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one of the key issues in The Four Fights dispute (and is particularly salient at LSE, see 
2023 report), and the more inclusive the boycott, the stronger the leverage. 

Finance can be a worry, especially for precarious workers and members facing specific 
hardship. Therefore, in addition to the UCU Fighting Fund, there will be a LSE UCU Local 
Branch Hardship Fund (see below). 

• What is a MAB and what should I do/not do during the MAB? 

During the MAB you should refuse to carry out any duties relating to summative marking 
and  assessment, whether final (i.e., graduation/completion) or interim (i.e., 
progression decisions), including writing and submitting exam papers, marking exam 
scripts, essays, and other assessed coursework, dissertations, and theses, etc. The 
MAB includes PhD final vivas and MPhil to PhD progression/confirmation 
vivas/assessments. Additionally, any form of in-course continuous assessment which 
contributes to decisions about the suitability of students to continue/progress with 
their studies (e.g., at the end of the first or second year of a three-year degree course) or 
to undertake particular options/modules (e.g., where they have prerequisites) is 
included in the MAB. 

Do not complete moderation or second marking. If you are asked to take on marking 
and assessment duties to cover for a colleague, you should refuse to do so. No 
colleague should under any circumstances mark or assess work that was previously 
assigned to another colleague who is participating in the boycott. This undermines the 
MAB, the sacrifices of your colleagues, and, potentially, academic standards. 

Otherwise, you should expect to carry on with your other duties as normal, including 
revision sessions, thesis workshops, commenting on PhD chapters, etc., as long as 
they are not a summative assessment activity. You should make sure that you do not 
provide any feedback from which any mark or summative assessments could be 
reasonably deduced. 

If you have partially marked a set of assessments before the onset of the MAB, stop 
marking and leave it partially marked. The union is obliged to advise people to carry on 
‘as normal’ until the boycott begins and then ‘down tools’. If you are given what you 
consider to be an inappropriate or unreasonable instruction to complete marking and 
assessment in order to 'beat' the MAB, please contact ucu.secretary@lse.ac.uk. Once 
the MAB has started, it is particularly important that you do not upload any grades or 
commit them to writing on any university system, because completed assessment 
material is the property of LSE. 

https://lseucu.com/wp-content/uploads/2023/04/The-Crisis-of-Academic-Casualisation-at-LSE_-2023-LSE-UCU-Report.pdf
https://lseucu.com/wp-content/uploads/2023/04/The-Crisis-of-Academic-Casualisation-at-LSE_-2023-LSE-UCU-Report.pdf
https://my.ucu.org.uk/app/answers/detail/a_id/429/~/ucu-fighting-fund-2022
mailto:ucu.secretary@lse.ac.uk


  

 
 

 

   
 

• What about oral and practical examinations? 

In the case of oral and practical examinations for undergraduate and postgraduate 
students, you should not submit any written feedback or numerical marks, or 
participate in any moderation procedure. 

• What about giving feedback to my students? 

The marking and assessment boycott does not prevent staff from giving feedback on 
formative assessments to students. However, you should not give feedback on 
summative assessments, or upload grades or commit numerical grades to writing on 
any university system. You can continue to provide general support to students, 
including  in making applications for jobs, funding, and further study. 

• What should I do if my role involves administration relating to marking and 
assessment? 

If your role involves administration relating to marking and assessment, you can refuse 
to undertake that work as part of the action. The MAB covers assessment-related work 
e.g. exam invigilation, processing of marks, submission of completed marking through 
any university administrative procedure, assessment-related administration such as 
distribution of papers to be marked, organisation of/preparation for exam/assessment 
boards/meetings, and attendance at exam boards/ meetings. 

• Should I participate in exam panels and exam boards? 

No. Exam panels and boards are part of the marking and assessment administration 
process and should be boycotted. You may receive Teams invitations to indicate 
whether you plan to attend these. It is recommended you ignore the invitation (do not 
respond) rather than decline it in advance. 

• Should I continue to act as an external examiner for another institution? 

Your contract for external examining is separate to your employment contract with LSE, 
and is therefore not covered by the MAB. External examiners can have an important role 
to play in drawing attention to procedural irregularities and poor quality marking as a 
result of attempts by the employer to circumvent the MAB. Alternatively, if you do 
decide to resign in solidarity, doing so at the last possible moment (e.g., on the eve of 
an exam board) may have maximum effect. Additionally, if you resign, please add your 
name to this form to help put pressure on universities threatening punitive pay 
deductions. 

https://docs.google.com/forms/d/e/1FAIpQLSf8_BShK5C5CRBWU_lrOXhtUh4S6NHLc1naEUl3_vR69LzeJw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSf8_BShK5C5CRBWU_lrOXhtUh4S6NHLc1naEUl3_vR69LzeJw/viewform


  

 
 

 

   
 

• Can migrant workers take part in industrial action (including MAB)? 

Migrant members can participate fully in lawful strike action, including the marking and 
assessment boycott. 

The Immigration Rules are clear that an absence or a reduction in salary for 
participation in lawful industrial action - including action short of a strike such as a 
marking and assessment boycott - is not grounds for the ending of the Certificate of 
Sponsorship nor a refusal of ILR for sponsored Skilled Workers. 

However, for the MAB period, UCU recommends that migrant members should inform 
their employer at the appropriate time of any absences for strike action or action short 
of strike in the same way as you report other absences. This should be as soon as 
possible after beginning participation in the action - ideally on day 1 - to ensure that 
employer records of reasons for absence / reduction in salary are correct. 

UCU strongly suggests that members keep a record of all absences, including strike 
related absences and any that relate to a MAB. 

For more specific guidelines for migrant workers, see here. 

• What should I do if I am not supposed to be marking and are working normally 
during the period of ASOS? 

If you are not supposed to be marking and are working normally during the period of 
ASOS, you are encouraged to participate in the pledge scheme (MABers and Backers, 
see below). However, if you are subsequently asked to carry out duties relating to 
marking and assessment, you should refuse to do so. No colleague should under any 
circumstances mark or assess work that was previously assigned to another colleague 
who is participating in the boycott. This undermines the MAB, the sacrifices of your 
colleagues, and, potentially, academic standards. 

• When will the action end? Will I have to mark the assignments eventually? 

This is impossible to know in advance with certainty, and will depend on the outcome of 
any negotiations with the employers. The action may be short if quick gains are made, 
but a long period of industrial action may also be necessary. The action will not be 
concluded without a democratic consultation of members involved in it. 

Whether marking will still need to be completed after the industrial action is over will 
depend on how long the action lasts and what, if any, mitigations LSE puts in place. If 

https://www.ucu.org.uk/heaction-migrantworkers
https://www.ucu.org.uk/heaction-migrantworkers


  

 
 

 

   
 

action is suspended, then there will have to be a negotiated timeframe for turning 
marks around that is reasonable and safe. If you are given what you consider to be an 
inappropriate or unreasonable instruction to speed up marking and assessment, or if 
you are given what you consider to be an inappropriate or unreasonable amount of 
marking and assessment, please contact ucu.secretary@lse.ac.uk. 

• Should I declare my participation in the MAB? 

You are under no obligation to declare your intention to participate in industrial action 
in advance. You will not likely be in a position to say you have observed a MAB until the 
final opportunity to mark the work has expired. We would caution against members 
treating the formal marking deadline as the expiry of the opportunity to mark the work, 
because this can be extended. 

If you are asked directly whether you participated in ASOS in the past (whatever the 
time frame, be it last week, or yesterday) you should respond truthfully, but you should 
not declare your intentions regarding future action. However, once again, you will likely 
not be in a position to say you have observed a MAB until the final opportunity to mark 
the work has expired. 

Once the final opportunity to do the marking has expired (either because the work has 
been undertaken by a colleague who is not supporting our struggle, or because a 
decision has been taken to assess students based on averages or some other 
mechanism) it is recommended that, if asked, you declare that you have observed a 
MAB for the number of days it would typically take you to do the marking, counting 
backwards from the expiry of the opportunity to do it. 

It will be clearly apparent when exam panels meet or are due to meet. No assumptions 
about non-submission of marking should therefore be made by anyone before the date 
of the exam panel. If your exam panel is postponed, it is recommended you similarly 
postpone your reporting of participation in the MAB. 

The branch will issue further guidance on what to do when you return to work once the 
MAB ends. 

• What should I do if I receive emails asking me to declare my participation in the 
MAB? 

It can be anticipated that if you are believed to be withholding marks, you may be 
subjected to badgering even up to the point of harassment, and many staff have 
expressed anxiety that they may come in for bullying and punitive threats. Remember 

mailto:ucu.secretary@lse.ac.uk


  

 
 

 

   
 

always that the MAB is a perfectly legal and legitimate action. If you believe that you are 
being singled out in any way, please contact your departmental rep and LSE UCU at 
ucu.secretary@lse.ac.uk for support. 

If you receive an email from your line manager asking to declare your participation in 
the MAB, it is recommended that you either ignore the communications (do not 
respond) or send a stock reply without being explicit about your precise actions. You 
may like to use the following as a template: 

Dear X, Thank you for your email. As I’m sure you know, everyone is anxious to 
complete our marking. 

If you receive emails from other colleagues about marking being due, second marking 
and/or moderation requests, it is recommended that you either ignore the 
communications (do not respond) or send a stock reply without being explicit about 
your precise actions. You may like to use the following as a template: 

Dear X, Thank you for your email about the XXX marking deadline. As I’m sure you know, 
everyone is anxious to complete our marking. 

• What should I do if my head of department or someone else threatens me if I do 
not produce marks (e.g., implying career progression might be blocked)? 

If you receive threatening messages, please immediately contact your departmental 
rep and LSE UCU at ucu.seretary@lse.ac.uk for support. You are not alone. You are 
legally entitled to take industrial action, including a MAB, and your employer is not 
allowed to victimise you for taking part. The LSE UCU branch can challenge 
victimisation and the violation of legal protections, with national UCU providing legal 
support and representation if needed.   

• What salary deductions will I face for participating in the MAB? 

On 3 May, workers received an email from LSE, outlining their decision to make pay 
deductions of 50% for those participating in the MAB, taking effect 16 June onwards. 
LSE UCU completely opposes these wholly disproportionate punitive deductions. 

However, because they are not being implemented until July payroll, this gives us time 
to gather considerable donations for the Local Branch Hardship Fund. Therefore, to 
ensure that the MAB is a success, we encourage any members who are in a financial 
position to make donations to the crowdfunding scheme now. Please encourage family, 
friends, union and non-union colleagues, and anyone else who is in a financial position, 

mailto:ucu.secretary@lse.ac.uk
mailto:ucu.seretary@lse.ac.uk
https://www.peoplesfundraising.com/donation/LSE-UCU-local-hardship-fund


  

 
 

 

   
 

to donate. Additionally, if you are able to, please sign up to the pledge scheme (MABers 
and Backers, see below). 

Pledges and donations are always voluntary. We don’t encourage members facing 
financial hardship to donate.  

• What financial support is available to members participating in industrial action? 

There are funds available to provide strike pay for members who have wages deducted 
for taking industrial action. There are two sources of funds: 

1. UCU Fighting Fund – This is a national fund. Where the employer has deducted 
between 50% and 99% of daily pay for partial performance, the fund will pay: £30 
for each day of ASOS taken by members earning £30,000 gross or more per 
annum; and up to £45 for each day of ASOS taken by members earning less than 
£30,000 gross per annum. This is subject to a cap of 9 days. More information 
can be found here and here. 

2. LSE UCU Local Branch Hardship Fund – This is a fund initially established from 
£25,000 of local branch reserves, giving first consideration to providing adequate 
support to hourly-paid staff and GTAs, and members facing specific hardship 
(e.g., due to child/adult care costs). Please find the guidance and application 
form below. 

The Local Branch Hardship Fund will be further enlarged through a crowdfunding 
scheme and the launch of a pledge scheme to assist members taking the action 
(MABers and Backers). 

• What is the pledge scheme? (MABers and Backers) 

Taking prolonged industrial action can be costly for those who participate. To ensure 
that the MAB is a success, we need to make sure that we can collectively mitigate the 
potential financial hardship that members might face. The Local Branch Hardship Fund 
will be established from branch reserves. However, to ensure that we can take 
sustained action, it will be necessary to raise funds from members who will not directly 
receive pay deductions. Therefore, the fund will be further enlarged through a pledge 
scheme (with MABers and Backers). 

The degree of extra financial support that the LSE UCU Local Branch Hardship Fund will 
be able to provide to MABers (LSE UCU members taking part in MAB) will be dependent 
on how much money we can raise, and especially on the degree of financial solidarity 

https://my.ucu.org.uk/app/answers/detail/a_id/429/~/ucu-fighting-fund-2021%2F2022
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flist.mercury.ucu.org.uk%2Ft%2F265794%2F67709345%2F19851%2F10%2F%3Fc73c8e04%3DY2FtcGFpZ251cGRhdGU%253d%2660bc612e%3DX2FsbC1tZW1iZXJz%26560a3889%3DVGhlIEZyaWRheSBlbWFpbDogMiBKdW5lIDIwMjM%253d%26x%3D02d51af5&data=05%7C01%7C%7C4cf6f2a6a0cc42906bc108db6383f21f%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638213190576461247%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Tz9y2w%2BSosRoCqv%2FXv0AjrQYRd%2BVTW0Np3fCrjsVij4%3D&reserved=0


  

 
 

 

   
 

from LSE UCU members not affected by the MAB-related threats of pay deductions 
(Backers). 

For now, we are asking those members without marking or assessing duties to sign up 
as Backers. If LSE goes through with its threat to implement deductions, we will call on 
the Backers to honour their pledge, and donate to the Local Branch Hardship Fund. The 
branch committee will then distribute from the fund to members taking part in the MAB 
who are facing financial hardship, giving first consideration to providing adequate 
support to hourly-paid members and GTAs, and members facing specific hardship (e.g., 
due to child/adult care costs). 

In response to the threat of 50% pay deductions, if members unaffected by the MAB 
(because e.g., they have no marking or assessing responsibilities at present) commit 
part of their salary to supporting those taking part in the MAB, we will be able to limit the 
individual cost of this industrial action by spreading the burden across UCU members 
at LSE. Indicatively, we encourage Backers to commit the equivalent of one day’s pay a 
week or a month (20% or 5% of their salary). This will ensure greater resilience and 
solidarity in our branch, and will greatly heighten the chances of success at moving 
employers (including LSE) on pay, working conditions, and casualisation. 

The pledge form is designed for members who do not have marking or assessing duties, 
to register their intention to provide financial support as a Backer through the pledge 
scheme. The purpose of the form is to estimate the scale of financial support needed 
(for MABers), and the scale of support that members (Backers) can offer. If you are in a 
financial position to do so, please register your participation in the pledge scheme as 
soon as possible. This will enable us to set up the best possible support system for 
MABers. No names or information will be published or shared beyond the Local Branch 
Hardship Fund sub-group of the branch committee. 

We completely understand that members are in a wide range of positions. Some may 
want to support the MABers but be very limited financially. No donation is too small. 
Any members who are in a financial position to make donations now, please support 
the crowdfunding scheme. 

 

https://forms.office.com/pages/responsepage.aspx?id=_epnVXfnpUKRu5RA_UO4kzFTpiJgEulCqe7Ak77Uee9UNzQwQUs0SFc4QVBTRFVINFM3OFdNSEY2TiQlQCN0PWcu
https://www.peoplesfundraising.com/donation/LSE-UCU-local-hardship-fund

